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We have moved!

Not far so don’t worry, we are in the same
building but on the ground floor.

AURELIA TRAINING

As usual now we are back delivering face to face we can look at
workshops on site or in our new offices.

How can we help you?
Do you have new or existing staff who you would like training for or to

What course good they do? DO you require short courses Accredited
and non accredited.

Contact Bob on 01926 511 855 or at BH@aureliatraining.com for further
advice and guidance.

GREAT NEWSAVANGED LEARNER LOAN

£3000 New employee incentive last
chance!

Have you employed a new staff member
between 1st October 2021 and 31st
January 2022??

Then you my be entitled to receive £3000
per new employee if you sign them up on
to an Apprenticeship before the 31st
March 2022!!

You could also receive an extra £1000 if
they are 16-18 yrs old.

Contact us for further info

Are you looking to further your career or upskill then
you could take out an Advanced Learner Loan.

We offer a variety of courses!

- You must be 19+
- you must have lived in the UK for at least 3 yrs
- Minimum amount you can take out is £300
- Levels 3-6
- you must be working or volunteering in the sector
- interest starts once the final instalment has been
made to us.
- Repayment starts when you earn over £27,295
- It doesn't affect your credit score

“Julie has helped me with my maths and English. when | started this

course | had no confidence as thought | couldn't do it. She has given

me the confidence | needed and has been there when ever | have

needed support she is a brilliant teacher and a credit to her

profession. | couldn’t have done it with out her help she has helped

me with my anxiety over my son . Felt stupid when I first started the

Activity Calendar
Your year ahead with suggestions & ideas for celebrating cultures from around the world

2022 Activity Calendar (dignityincare.org.uk)



https://www.dignityincare.org.uk/_assets/Resources/Dignity/2021/2022-Activity-Calendar.pdf

Meet Laura our most recent member of
the Aurelia Family.

Also read about her involvement with her choir. PRt i

HI, my name is Laura Curson and | am a tutor with Aurelia Training. |

have been here now for 9 months, and | absolutely love it. I've
worked in care since 2004 in a learning disabilities home in
Southampton. This was a real eye opener for me, and it started me
on my path in care. After a few years of supporting adults with
learning disabilities | moved on to supporting adults in their own
homes. | loved this role, and it was whilst | was doing my Level 3
Diploma in this job that | decided | wanted to become a tutor myself, ;,
as my tutor was brilliant and supportive. | then went to night school

in 2012 to complete my Preparing to Teach In Lifelong Learning
Qualification, which | passed in 2013.

| was then t Vken on y a'tfaing company
and started to teach health and social care
while completing my assessor’s
gualification on the job. I've been qualified
now since 2014 and | love to watch my
learners develop. | like to see how once
they complete their course how they pro-
gress. | am very proud to have seen some
of my learner’s progress from a level 2 and
then go onto to university and a complete a

degree and master’s in nursing.

North Solihull Singers 15 year anniversary Concert

Hi all, Aurelia recently sponsored our choir during our 15-year anniversary concert, at the Core theatre in
Solihull. The choir has been a bit part of mine and my family’s life for the past 12 years. Me and my mum
joined the choir back in 2010, | have had sporadic membership as | lived away for a while but | joined again
once | moved back in 2016. In 2017 while | was ill the choir rallied around my mum and supported her, at
there concert that year, all proceeds went to the hospital charity where | was cared for. The choir is a fun
part of my life and also helps with my mental health as well as the social aspects of the choir. We perform
normally around three times a year and we are a bit part of the community. The recent concert was to
celebrate 15 years of our choir being formed and it was our best show, we even sold out the theatre. We
sang a variety of songs and some members had solos. We also had the winner of the Solihull rising star
competition sing with us, a pervious winner was also on the voice kids.

Thank you for all your support and long may it continue.

Follow Laura and the North Solihull Singers on this Facebook link

https://www.facebook.com/NorthSolihullSingers/




AURELIA TRAINING

WHAT WE OFFER

Care
Levels 2, 3* 4* 5*

Business Admin
Levels 2 & 3*

Customer Service
Levels 2 & 3*

Community Sports & Health Officer
Levels 2 & 3

Learning Mentor

Level 3

Assessor Coach
Level 4

Recruitment
Levels 2 & 3*

Operations Manager

Level 5

Team Leader/Supervisor

Level 3*

Teaching Assistant

Level 3*

Healthcare Cleaning Operative

Level 2

Textile Care Operative

Level 2

Courses with a * suitable for advanced Learner Loan.

Aurelia Training Ltd are based in
Coventry and have been an established
training provider since 2005.

We offer a blended approach for all our
apprentices across England including
remote delivery.

Ofsted Grade 2 and ROAPT registered.

Knowledgeable and friendly staff

Employer led training.

APPRENTICESHIPS
BESPOKE TRAINING
SHORT COURSES
LOANS

For more information on any
course, how to apply for an
apprenticeship, loan or to discuss
courses please contact:

Bob Harknett
Q 07768741266

© bh@aureliatraining.com



New Apprenticeships for 2022!

E Textile Care Operative L2 )The textile care industry encompasses commercial laundry and dry/wet cleaning.

Commercial laundries provide laundry services and often product rental, to a wide

range of sectors in the UK. This includes work-wear for manufacturing, industrial, food, transport and
pharmaceutical sectors; and linen for hospitality, catering, hotel, hospital and care sectors. Dry/wet cleaning is
defined as high street aftercare of garments and fabrics using solvents such as perchloroethylene or hydro-
carbons (dry) or the relatively new aqueous-based process utilising detergents (wet).

. . Healthcare and hygiene environments that require specific attention to
2 i 1 LT e e B 2 infection control, safety and sanitation for the health and wellbeing of

service users. This includes a range of both public and private sector environments that require high levels of
cleanliness to avoid the growth of bacteria and the spread of diseases and viruses. The Healthcare Cleaning
Operative may also work in establishments that require cleaning to a healthcare standard to prevent adverse

effects on the health of high-risk service users.

I Retailer L2 >The main purpose of a retailer is to assist customers when they purchase products and services,
which requires a good understanding of the stock being sold, the variety of ways customers can

shop and the ability to process payments, for example, using a till. They can work in a variety of shops and other

retail establishments: small boutiques, large high street chains, supermarkets and well-known department stores
are just some examples. More specialist retailers include funeral services, garden centres, delicatessens and peo-
ple who work in remote environments for example in telephone, on-line and mail order retail. Regardless of the
type of products and services being sold, a wide representation of employers from across the retail industry have
defined this standard and agreed that the knowledge, skills and behaviours that apprentices must have to do their

job are the same.

E Supply Chain Warehouse Operative L2 > Warehouse Operatives work in a variety of warehouse
environments. Work activities include taking deliveries, checking

for damaged/missing items, storing goods, moving stock by various methods, picking/packing orders, loading

goods for dispatch, maintaining stock records and documentation, and cleaning. They are required to safely use a
range of equipment, machinery and vehicles, as relevant to their role and setting. This could include mechanical
racking systems, materials handling equipment (MHE) or fork lift trucks.

Finally as we come to the end of another week, | am sure that we are all
watching the devastation in Ukraine with sadness. It is a truly awful situa-
tion and we can only hope that there will be peaceful solution quickly. Our
thoughts will be with the Ukrainian people in the days and months ahead.
These are very challenging times and we are aware that they affect our
learners in different ways. Information on how to broach the subject with
children, help your own anxiety or that of others is available on our website

or through the following links.

https://www.aureliatraining.com/site_files/8548/upload_files/Managingwarrelatedanxiety.docx?dl=1

https://www.aureliatraining.com/site_files/8548/upload_files/Stress-and-Anxiety-Booklet.pdf?dl=1

If you would like more details on any of the above courses please
contact us on

01926511855 or BH@aureliatraining.com




